
Medigap Policies Compared
Medigap policies are designed to fill the “gaps” in health insurance provided under original
Medicare, Parts A and B.  These supplemental policies must provide standardized coverage as
specified by the federal government.

The following tables compare and contrast the major components of the different policies.
Not all policies are available in all states.  The policies shown are not available to residents of
the states of Massachusetts, Minnesota, or Wisconsin; there are separate standardized
policies for residents of those states.

Medigap Plans Sold On or After June 1, 20101

Plan
Core

Benefits
Skilled
Nursing

Part A
Deductible

Part A
Hospice

Part B
Deductible

Part B
Excess

Charges

Emergency
Foreign
Travel

Preventive
Care

A 100% 100% 100%

B 100% 100% 100% 100%

C 100% 100% 100% 100% 100%2 80% 100%

D 100% 100% 100% 100% 80% 100%

F3 100% 100% 100% 100% 100%2 100% 80% 100%

G3 100% 100% 100% 100% 100% 80% 100%

K4 100% 50% 50% 50% 100%

L4 100% 75% 75% 75% 100%

M 100% 100% 50% 100% 80% 100%

N 100% 100% 100% 100% 80% 100%

1 Through May 31, 2010, 12 standardized Medigap policies could be sold, identified as plans A, B, C, D, E, F, G,H, I, J, K, and L.
Effective June 1, 2010, plans E, H, I, and J could no longer be sold, and new plans N and M were added.  Individuals who
purchased a plan E, H, I, or J before June 1, 2010, may keep those plans.

2 Beginning January 1, 2020, Medigap plans sold to those new to Medicare were no longer allowed to cover the Part B
deductible.  Thus, Plans C and F (including the high deductible version of Plan F) could no longer be sold to people new to
Medicare as of that date.  An individual who already had one of these plans, or who was covered by one of these plans prior
to January 1, 2020, will be allowed to keep the plan.  Someone eligible for Medicare before January 1,2020, but who had not
yet enrolled, may still be able to buy one of these plans.  People new to Medicare on or after January 1, 2020, have the right
to buy Plans D and G instead of Plans C and F.

3 Plans F and G have two options: (1) a standard option and (2) in some states, a “high deductible” option, with a 2026
deductible of $2,950.

4 In 2026, Plan K has an annual out-of-pocket limit of $8,000; Plan L has an annual out-of-pocket limit of $4,000.
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Medigap Policies Compared

What’s included?

● Core benefits:  Plans A-G, M and N - For Part A hospitalization, cover 100% of all
copayments except that for days 1-60 of hospitalization ($1,736 in 2026), plus adding
365 lifetime days of hospital coverage after the standard benefit of 150 days is
exhausted; 100% of Part B coinsurance amounts1 after meeting the yearly deductible
($283.00 in 2026); the first three pints of blood. Plans K and L – For Part A
hospitalization, cover 100% of all copayments except that for days 1-60 of
hospitalization, plus adding 365 lifetime days of hospital coverage after the standard
benefit of 150 days is exhausted; for Part B, Plan K pays 50% of the coinsurance
amount after the annual deductible is met; Plan L pays 75% of the Part B coinsurance
amount after the annual deductible is met; Plan K pays 50% of the cost of the first
three pints of blood; Plan L pays 75% of the cost of the first three pints of blood.

● Part A skilled nursing:  Plans C-G, M and N - Pay 100% of the coinsurance amount
  Plans C-G, M and N - Pay 100% of the coinsurance amount ($217.00 per day in 2026)
for days 21-100 in a skilled nursing facility.  Plans K and L – Pay the percentage shown
of the coinsurance amount for days 21-100 in a skilled nursing facility.

● Part A deductible:  Plans B-G, and N – Pay 100% of the Part A deductible ($1,736 in
2026) for the first 60 days of hospitalization.  Plans K, L, and M – Pay the percentage
shown of the Part A deductible for the first 60 days of hospitalization.

● Part A hospice:  Plans A-G, M and N – Pay 100% of the Part A hospice copayment.
Plans K and L – Pay the percentage shown of the Part A hospice copayment.

● Part B deductible:  Plans C and F – Pay 100% of the annual Part B deductible ($283.00
in 2026).

● Part B excess charges:  Plans F and G – Pay 100% of the Part B excess charges.

● Emergency foreign travel:  Plans C-G, M and N – The insured pays a $250 deductible
and then 20% of any remaining costs of emergency health care.  This benefit is
typically limited to a $50,000 lifetime maximum and the first 60 days of each trip.

● Part B preventive care:  All plans – Pay 100% of the coinsurance for preventive care.

1 Plan N pays 100% of the Part B coinsurance except for a co-payment of up to $20 for some office visits and $50 for
emergency department visits that do not result in inpatient admission.
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Medigap Policies Compared

Other Resources

Professional guidance in dealing with any aspect of a Medigap policy is strongly
recommended.

Other available resources include:

● Medicare:  The federal government’s Centers for Medicare & Medicaid Services (CMS)
has a great deal of information available on their website at
https://www.medicare.gov/.  You can also reach them by phone at (800) 633-4227; TTY
users should call (877) 486-2048.

● State Health Insurance Assistance Programs:  Many states operate health insurance
assistance programs designed to provide assistance and information regarding
Medicare, Medigap policies, and long-term care policies.

● State insurance departments:  Each state has an insurance department that regulates
the sales of all types of insurance within the state.  These state agencies can provide
information about Medigap policies.
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Disclosure Notice
 

The information that follows is intended to serve as a basis for further discussion with your
financial, legal, tax and/or accounting advisors. It is not a substitute for competent advice
from these advisors. The actual application of some of these concepts may be the practice of
law and is the proper responsibility of your attorney. The application of other concepts may
require the guidance of a tax or accounting advisor. The company or companies listed below
are not authorized to practice law or to provide legal, tax, or accounting advice.

Although great effort has been taken to provide accurate data and explanations, and while
the sources are deemed reliable, the information that follows should not be relied upon for
preparing tax returns or making investment decisions. This information has neither been
audited by nor verified by the company, or companies, listed below and is therefore not
guaranteed by them as to its accuracy.

If a numerical analysis is shown, the results are neither guarantees nor projections, and
actual results may differ significantly. Any assumptions as to interest rates, rates of
return, inflation, or other values are hypothetical and for illustrative purposes only.
Rates of return shown are not indicative of any particular investment, and will vary over
time. Any reference to past performance is not indicative of future results and should
not be taken as a guaranteed projection of actual returns from any recommended
investment.

 

Copyright 2026 by Advisys, Inc.
Presented by Chris SwensonPage 4 of 4


